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AAS FH517] Y8l Rahim(1983) Y Sillars, Putnam
4 orHY 3%, SAGAMDE, JA9Y, +5(FD)F
o] Zsyelo SEsi AT tiiRle] Zsake Y 4;401]
A

s oY sy swamy | sny | esismy | oes
Rahim £t KIHH 3|0] *2 ==
Sillars gt = 3|
Putnam & Wilson o4 S| 3|

3. =2sksEn 2L

m

Chen and Starosta(1996)+= “IHe3}e8e St E214] 274 4 A4
AASH= AFHE AbololA] o] Rof|= A FpAo|a A Hg 452
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s o QA A 7l A8 AR A E] Stk ZF 8.4:9] Cronbach's
a AZ= AGE EH QA - ARL - HiE - 3YE - Y9RA Y ARt RA] 3 @A ol
.66(M=3.46, SD=.602, ERZ3} 3Yejulz} ols] 78(M=3.56, SD=.530), A3} Y&}
o3l .80(M=3.36, SD=.540), {Hza}4] g e] 54 ofs] .72(M=3.46, SD=.580),
45 E3HA Aol 1 ofmleof thigk A4 [ 68(M=3.36, SD=,568), 1], A4 3f4]
52 .80(M=3.36, SD=.553), HEFASE52 68(M=3.46, SD=.532)2] &3} e HojEil
ULt o] F AIF®= A4 70 o|5kQl QIA] - ALAL - B - BYF - YEAY] QIAFEA]
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SD=.532), 7§/ .61 (M=3.43, SD=.430), ERz-2} &5 E & 80(M=3.30, SD=,554),
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| Abstract |

The Effects of Intercultural Competence on Conflict

Management Style
- Focusing on Interpersonal Conflicts in Multicultural Families -

Won Sunok (KyungWoon University)
Kim Yeongkyeong (Daegu Catholic University)

The purpose of this study is to investigate how intercultural competence affects
conflict management style, To achieve this goal, the interrelation between each
factors(cognitive, affective, and practical domain) of intercultural competence and
conflict management style preferred in their interpersonal conflict was statistically
verified, The results of the analysis are summarized as follows; The intercultural
competence of the cognitive, affective, practical domain has positive(+) correlation
with integration and compromise conflict management style but negative(-)
correlation with control conflict management style, These findings show the
inclination that intercultural competence is a positive mediator for the choice of
conflict management approaches that are pro-social and cooperative, including
integration and compromise conflict management style but intercultural competence
could have negative effects on the choice of exclusive conflict management style
such as control method. Based on these conclusions, considering the acquisition
of the intercultural competence is to be a valid way to help adopt a healthy conflict
management style, this researcher propose to embed the elements of intercultural

capacity in the contents and operation of multicultural education,

(Key words) intercultural competence(cognitive, affective, and practical
domain), interpersonal conflict, conflict management style



